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Career Development of Highly-Educated Women who have discontinued 

their Career

~ From Examples at the Japan Women’s University’s Recurrent Education and 

Re-employment System ~

Keiko Fukuzawa 

What can educational institutions do as women with high academic background, 

who want to go back to workforce?  In Japan, approximately 70% of women quit 

their job when they have their first child, which is hardly seen in other developed 

nations.  And once they are out of the job market, it is not easy for them to be 

re-employed.  Especially women with higher educational background encounter 

harder time because the needs of the market and that of applicants do not match, 

so many women end up working under undesirable situation, or give up on 

working.  In this study, I will look into the examples of possible assistance at 

higher education institutions. The actual objective of this study is to show the 

present situation of women who are facing to today’s tough job market , and what 

educational institutions can offer to them as effective adult education which 

enhance their career development. 

Key words: women , higher education, re-employment, workforce, adult education 
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